Abundance and scarcity value sets 


Social unit elements 

A social unit can either be an individual or a group of 
people (actual or abstract). The elements below occur 
fractally, i.e. they repeat on different social levels all the 
way from the individual to the global. 

Social unit value sets and its societal/individual forms of expression 

The value set in use by an individual or a group of people can be actual (a result of abundance or scarcity) or conditioned, i. e. a result of one 's 
surrounding value climate or stimulated by one’s own predominant beliefs. The general and individual behavioral models stemming from the value set in 
use may well be sublimal (i.e. driven by the subconscious). Being aware of one’s own and generally used value sets as well as realising the actual effects 
of one’s actions along with active development of own and general behaviour helps in stimulating the common emergence of more sustainable practices. 
An element's predominant value is italicized. How a value can be manifested in practice is in bold. 


Category 

Description 

Life!: cooperation, everyone is sustained 

Well achievable globally, if resources are used more wisely (land, raw- 
materials, energy etc. 

Scarcity: competition, not enough for all 

Motivated perhaps only when there is social unrest and one has to fight for 
personal and one’s support networks’ sustenance — otherwise not! 

1) 

The main goal or 
purpose of a social 
unit 

What is being pursued on 
an ideological as well as 
pragmatic level 

Freedom. A good life for everyone and all life on Earth, equally 

(predominantly positive or at least neutral emotions). Systemic 
stability everywhere (global and local, also biosphere balance). 

Ecological and cultural diversity. Freedom and responsibility. 

Survival. Protection and securing that one’s own and one’s support 
network’s needs and lifestyle are maintained. Manifests when the generally 
pursued goal is not achievable by everyone simultaneously and stimulates 
competion at the expense of cooperation. (E.g. maximizing profits/GNP in 
relation to others). “Only one can be the best at one time.” 

2a) 

External elements 
and inter-social unit 
dynamics 

a) The “engines” of 
a social unit, 

b) operational 
steering and 

c) interaction with 
other social units 

Leadership and 
organization 
as well as driving and 
inhibiting forces 

Equality. Shared and exemplary leadership. Development and forward 
thinking. Own life in accordance with own values. Cherishing everyone’s 
strengths and desires whenever reasonably possible. Equality principle. 

Social status, or hierarchies and class society. Social privileges help 
securing of scarce resources for oneself and one’s support networks in case 
a crisis arises. Bureacracy helps with making sure things run smoothly. 
Upholding status quo in case it helps with maintaining established securities 
for oneself. 

2b) 

Steering of social unit 
operation, i) Awareness 

ii) of what is important 

iii) and why 

Openness. Open peer review (based on the help and feedback of 
others) and accumulation of generally available collective wisdom. 
Making sure activities maintain systemic stability. Trust that truths are or 
can not be misused, is a prerequisite. 

Privacy. Internal review. Protection of one’s own weaknesses and 
competetive advantages from prying eyes so that they cannot be used 
against oneself (or those one depends on) or that they do not end up in 
external hands. 

2c) 


Exchange models of 
products and services 
(also regarding 
information) 

Justness. Sharing economy and moderate commercialism. Fairness and 
moderation. Goal is to make sure needed things can always be found in 
the right place, at the right time, of the right kind and in the right measure. 
Adequate system exploitation protections in place. 

Liquid assets. Making sure one has adequate access to easily tradable 
resources (e g. money), preferrably with a good margin, in case there is 
a crisis. If one has enough liquid resources, one can always trade in what 
one (or one’s support networks) needs even in times of scarcity. 

3a) 

Internal elements, 
or internal 
organization and 
activity 

What is needed by 
a social unit for the 
successful 
production of 
products and 
services (both for 
internal and 

Management principles of 
non-consumable assets 
(physical and immaterial) 

Sharing or elimination of unnecessary asset and work effort overlap (that 
same work is not duplicated more than necessary) High utilization rate 
of various assets (such as tools and spaces). Open licenses for 
immaterial property (copyright, patents and registered trademarks). 

Enclosuring. Access securities for non-consumable assets for oneself 
and one's own support networks. Securing one’s own competetive edge in 
relation to competitors. 

3b) 

Know-how and 
cooperation models 

Trust. Cooperation and flexibility. Peer production. Everyone has an 
important and valuable role with regard to the “big picture”. When doing 
what one likes, one gets better at it and can eventually share one's joy of 
doing and creating with others. Re-energizing work. Open and free 
educational resources- 

Association (alliancing) and agreements security. Who can and cannot be 
trusted? Work exhausting (requires enough re-energizing free time in order 
to be sustainable). Need to protect “one’s own back”. 

3c) 

external purposes) 

Consumable resources or 
how raw materials are 
used 

Respect. Cherishing the local. Local resource cycles, along with 
recycling and moderation. Local socializing. Cultural and ecological 
diversity and vitality. Making sure local activity is compatible with the big 
picture. Diversity helps when developing new things (large global talent 
pool). 

Raw material access. Securing own and one’s support network’s access to 
consumable resources (such as raw materials). 
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